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Warfighter Single Award Contract provides significant savings through
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Ancillary Scope:
Training Service: Task
Order
Support Mission Role Plaer :
Customer $$ Training
- , Why a new contract (TEACH):
Training Service requests

Support mission requests have grown significantly in part due to extended conflict in SWA.
Increased competitive environment, which will generate cost efficiencies.

and scope have grown .
* Broad training services scope substantiates the need to open competition via TOs.

beyond an ancillary L5t Lot
. . Instances of not satisfying customer requests due to WFF out-of-scope determinations.
consideration.




Anticipated TEACH Tasks

MAJOR TRAINING FUNCTIONAL AREAS

Instructional Support

* Program of Instruction (POI)/Course
Curriculum

* Provide Instruction and/or Facilitation
» Distance Learning - SCORM

Exercise Support
* Training and Rehearsal Augmentation

* Integrate TADSS as part of POI & Exercise
Dev

* Operate Various Government Provided
Simulations

» Logistics Training Support
» Scenario Development/Coordination
* Role-players

Other Ancillary Training Support

Operate and Maintain Fielded Training Systems
Operate Automated Instructional Systems
Analyze and Support Process Improvements
Develop Digital Applications for Smartphones
Technical Support

Personnel Deployment Support

Software Support

Establish Network & Training Asset
Infrastructure

Broad Training Scope Addressing

Unified Land Operations




TEACH UPDATE

Purpose: Establish a
versatile responsive

. contract vehicle to provide
Current Status & Activities our Warfighters and federal

agencies ready access to a
wide range of training
services worldwide.

Next Steps

Background:
Unanticipated volume of

customer requests for course
development; instructors and
exercise support has
prompted PEO STRI to
establish a vehicle to satisfy Contract will augment, not supplant,
Increasing demands. WFF capabilities.
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TEACH - HOT TOPICS

Ccurrent status

» Acquisition Strategy &
Performance Work Statements
nearing completion.

» Anticipate draft Performance Work
Statement issuance to Industry for
review (as early as Feb 12)

» Begun dialogue with DASA offices.
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