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INTRODUCTION

Position is located in the Command Analysis and Planning office of the U.S.
Army Simulation Training and Instrumentation Command (STRICOM), a major
subordinate command of the U.S. Army Materiel Command (AMC). The mission of
STRICOM is to provide centralized management and direction for all
research, development, acquisition and fielding of Army training devices,
simulations, simulators, instrumentation, targets threat simulators and
Advanced Distributed Simulation (ADS). The mission includes cradle to grave
life cycle acquisition beginning with tech base program and throughout each
phase of the acquisition process. The Commander centrally directs,
coordinates and supports the materiel development, acquisitions and
sustainment activities through the functional matrix organization and four
project managers.

MAJOR DUTIES

1. Serves as the senior expert responsible for providing
operations research services as an analytical basis to
identify, monitor, analyze, and assess trends in Simulation
Based Acquisition (SBA);. Analyzes SSPs to determine
related STRICOM projects, programs, and areas of interest
or opportunities. Provides comprehensive evaluation of

SSPs from the perspective of official Army SSP Guidelines
and other established policy pertinent to SBA. Responsible
for institutionalizing and SBA culture in STRICOM.

Includes familiarizing management and working level
professionals on SBA, participating in IPTs, and assisting
management in the identification of requirements for skills
training, acquisition of SEA tools, and establishing
criteria for SEA. Represents STRICOM at high level

meetings on SBA and related topics, e.g., RDA M&S CoC,
0SD/DMSO/AMSO working groups, etc. Responsible for
establishing partnerships with other Army RDECs and
agencies for the promotion and execution of common SBA
interests and thrusts. Publishes papers on topical

subjects and developments in SBA. Utilizes the techniques
of operations research analysis to provide technical
planning guidance and direction to all elements of the
Command. Provides quantitative and qualitative
methodologies and analytical results which serve as a basis
for guiding major management decisions and project overall
strategy and architecture. 60%



2. Advises high level managers and customers of advantages
and disadvantages of different approaches. Briefs study
sponsors and high level officials on progress and
conclusions of studies. Makes presentations to technical
advisory groups and military committees at STRICOM, AMC, DA
and DoD levels. Presents, discusses and defends

conclusions and recommendations in informal committee and
group meetings. Consults with scientists from other
government activities and agencies. 25%

3. Responsible for the supervision, definition of employee
objectives, priorities, and deadlines. Also serves as team
leader responsible for overall projects. Directs, develops
and coordinates study teams and establishes priorities.
Responsible for data collection, organization and analyses.
The employee resolves any conflicts which may arise.
Distributes and balances workload among team members.
Reviews work in progress or completed and maintains status
reports or major projects. Provides technical guidance to
team members. Makes reports to supervisors of team members
regarding reassignments, recognition and other personnel
needs. 15%

Performs other duties as assigned.

FACTOR 1. KNOWLEDGE REQUIRED BY THE POSITION

* Mastery of operation research techniques to apply new analytical
developments, methodologies, and research findings to broad studies of an
unprecedented nature and to analyze statistical and performance data to
perform market surveys, risk analysis and trade-off studies.

* Mastery of research techniques and concomitant ability to obtain
information concerning subject studies so as to be able to perform sound
analyses.

* Expert knowledge of the acquisition, development, fielding, and life
cycle support of simulations, simulators, training and instrumentation
systems.

* Thorough understanding and working knowledge of the DoD Materiel
Acquisition Process and the AMC materiel acquisition process.

* Knowledge and understanding of the mission, doctrine, and strategy of the
DoD, Army, AMC and STRICOM.



* Knowledge of the Planning, Programming, Budgeting and Execution System
(PPBES) .

* Ability to effectively communicate orally and in writing in order to
draft, review and offer comments/recommendations on various technical
papers, directives, requlations, plans, specification, standards and other
documentation of a highly technical nature.

* Ability to organize and lead matrix and/or study teams.
* Ability to originate new ideas, projects, studies, and methodologies.

* Ability to establish and maintain effective relationships with customers,
information sources and project team members.

FACTOR 2. SUPERVISORY CONTROLS

Incumbent works under the administrative direction of the Director,
Research and Engineering Management concerning project priorities and
objectives. Assignments frequently originate out of the liaison activities
of the analyst. Independently plans, schedules and carries out major
projects, expanding or narrowing the scope as considered appropriate. Keeps
supervisor informed of overall project status and points of unusual
controversy or sensitivity. Results are considered technically
authoritative and are not subject to detailed substantive review. Products
are examined for responsiveness to the customer and the effect of the work
on policy decisions.

FACTOR 3. GUIDELINES

Guidelines include wvarious DoD, DA, and AMC regulations governing
acquisition and strategic planning. Guidance is also in the form of basic
administrative policy statements and the employee uses judgement and
ingenuity in interpreting the intent of broad, nonspecific guidelines. The
employee develops methods and procedures that often serve as precedents for
others.

FACTOR 4. COMPLEXITY

The employee performs assignments, individually or as a team leader, which
are of major importance to the Command, and DA. The problems studied
typically are unique in nature and difficult to define. The work involves
substantial breadth, depth and intensity of effort,




involving numerous interrelationships. A very high degree of ingenuity,
resourcefulness and creative thinking must be used to develop new
information about the subject studied, requiring the analyst to utilize
unconventional approaches and adaptation of sophisticated techniques. The
study often plans the seed for other work, leading to a series of projects
to be carried out by other professionals.

FACTOR 5. SCOPE AND EFFECT

The employee isolates and defines unknown conditions, resolves critical
problems or develops new theories. The work results affect the work of
other experts, the development of major aspects of administrative,
scientific or mission programs. Analytical studies often lead to
realignment of functional responsibilities, expansion of activities or
divestiture of functions. Results of work are critical to the STRICOM
mission on a long term and continuing basis.

FACTOR 6. & 7. PERSONAL CONTACTS/PURPOSE OF CONTACTS

Contacts include high ranking officials within STRICOM, AMC, DA and DoD, as
well as officials of other government agencies, and international
organizations in moderately unstructured settings. These contacts will take
the form of meetings, discussions, and briefings. The purpose of these
contacts is to justify and explain findings, foster better understandings,
and settle matters involving issues such as recommendations affecting
resources and programs or changing the nature and scope of organizations.

FACTOR 8. PHYSICAL DEMANDS

The employee does sedentary work, such as sitting comfortably. There may be
some walking, standing, bending, carrying of light items, or driving an
automobile. No special physical effort or ability is required to perform
the work. 30 percent travel away from the duty station is required.

FACTOR 9. WORK ENVIRONMENT
The employee works in an adequately lighted and ventilated office
environment. Exercises normal safety precautions.







NON-CRITICAL ACQUISITION POSITION AMENDMENT TO PD#_ 10803

“Th_$ enlployee must meet DoD 5000.52-M requirements applicable to the duties of the
position.



