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SUPERVISORY CONTROLS

Works under the general supervision of the Project Manager for Instrumentation,
Targets and Threat Simulators. The Project Manager holds the incumbent responsi-
ble, and delegates commensurate authority, for the incumbent to participate in the
effective supervisiom, planning and control over all staff functions of the
project management office. Technical and managerial decisions are accepted as
responsible and authoritative. Incumbent exercises independent judgment and
applies exceptional executive managerial skills to the performance of duties.

Work is reviewed in terms of the incumbent's effectiveness in execution of the
overall functions of the project management office.

MAJOR DUTIES

Serves as Deputy Project Manager in the office of the Project Manager for Instru-
mentation, Targets and Threat Sipulators (PM ITTS). PM ITTS manages instrumenta=
tion, targets and threat simulator projects which are of prime importance to the
X].S. Army mission. In coordination with the Project Manager, participates in the
otal life cycle management of assigned systems. This involves providing project
management for assigned systems from research, development, test and evaluation,
acquisition. deplovment. product improvement and logistics support to assure

DA FORM 37 4 PREVIOUS EDITIONS OF THIS FORM MAY BE USED
1 JUN 76

CPO : 1987 - 189-829

PoVI PO - AT



2 Job No. 04726

‘ccomplishmenc of Army objectrives for all assigned projects. Manages the
development and provision of information on instrumentation, targets and threat
simulators as required for use withia the Department of the Army. Incumbent must

_possess a detailed knowledge of electronics engineering and general knmowledge of

all functional activities required for effective program managemeat of the

! assigned instrumentatiom, targets and threat simulator systems. Incumbent must
also nave extensive mabagerial experience, executive knowledge and capabilities to!

\ accomplish duties in an eifective and timely manner. In the absence of the

Project Manager, incumbent serves as Acting Project Manager and assumes full
technical and administrative respomsibility for operations of the office.
Supervises/evaluates subordinate Product Managers, division chiefs, office chiefs
and octher employees in the execution of assigned mission responsibilities.

l‘
4

\

1. Serves as che Deputy Project Manager, assisting the PM in planning, directing,
budgeting and controlling the accomplishment of PM ITTS charter responsibilities.
As seniosr civilian within PM ITTS, incumbent provides continuity in the effective
management of assigned projects. Assists in establishing the overall responsibil-
ities and objecrives of PM ITTS for the purpose of managing and maintaining an
effective organization for the execution of assigned worklocad. Incumbent over-
sees tne day-to-day operations of the office in accordance with policies estab-
lished by the Project Manager. Establishes and monitors compliance with internal
policies and standing operating procedures and on a concinuing bases, appraises
operations to imsure that objectives are being reached in an efficient and expedi-
{ous manner. Maintains an awareness of U.S. Army Materiel Command (AMC), Head-

‘uarr.ets, Department of the Army (HQDA) and the office of the Secretary of Defense
0SD) policy and keeps employees informed of changes thereto. Evaluates the

management organizationm, positions/position management as well as the performance
of key personnel.

a. Serves as a senior techmical authority and expert advisor in resolving
complex technical and management issues. Incumbent uses extensive experience to
correlate broad gemeral policies; formulates overall policies and procedures
essential to execute effective programmatic directiom. Participates in inter-
agency, interservice, national and international committees concerned with instru-—
mentation, targets and threat simulators. Keeps abreast of technological
progress related to responsibilities of government and tndustrial/commercial
agencies having related interest; maintains close association with scientist,
engineering, scientific educational and industrial organizationms, and other gov—
ernment agencies and installations. Investigates development trends in allied
fields of civilian endeavors; observes production methods in industry, studies
technical and scientific publications, analyzes foreign materiel and publicatioms.

Serves as the senmior PM .ITTS authority on rationalization, standardization, and
interoperability.

b. Serves as the senior advisor and consultaat within PM ITTS; serves as the
Project Manager's principal representative at high level conferences and meetings
with representatives from 0SD, BQDA, AMC, other services, commands and agencies,
private industry and foreign nations on all matters required to monitor and coor-
dinate the combined efforts of the Army team in expediting assigned projects.
Serves as a principal technical advisor to PM ITTS, AMC, and HQDA regarding all
‘aspects of management within the area of responsibilircy. Maintains continuous

(~



3 Job No. 04726

iaison and participates in monitoring collaborative planning with military users,
HQDA staff and other agencies, as required, to render advice and counsel on as-
signed management activities. Visits and conducts program reviews at induscrial
facilities, other government agencies, and higher headquarters for the purpose of
insuring proper and adegquace program accomplishment. Represents the Project
Manager in meetings, working groups, and committees with other services, Army
agencies and other commands in connection with major policy and procedural mat-
ters. Has che authority to formulate and state the position of the Project Manag-
er and to make commitments for action.

¢. Serves as the Army executive agentptarget and threat simulator programs
of highly classified nature. In this regard, directs total program in respouse to
Army or joiat service requirements. Maintainos the office of racord for execution
of all plans and directives associated with total target and threat simulator
program manigement. 'n addition, interfaces with senior levels of Army and other
military sarvices in the execution of these responsibilities.

7. Serves zs the chief engineer responsible for managing projects for devel-
opment of instrumentation, targets, and threat simulators designed to meet DUept.
of Army requirzments. Manages activities that require use of state-of-the-art
technologies and expioratory development issues with use of commensurate simula-
tion and studies. Technologies managed include such diverse areas as electro-
optical, electromagnetic, millimeter wave, directed energy and infrared instrumen-

tion systems, airborne and ground vehicle systems, and compucer-conttolled

ectromagnetic deception devices. Tasks are oriented towards the development of
few classes of highly sophisticated instrumentation suites, ground and airborne
target systems and threat simulators encompassing the exploration of new, previ-
cusly unchartered technological horizoas and contribution to advaunces in basic
theoretical premises. Efforts iovolved in development of new instrumentation,
targets and threat simulators are often recognized as extending the theoretical
boundaries ot the sciences. Approaches may include adaptation of principles
learned from newly-discovered laboratory concepts and extension of results
Jearned from simulations and models.

a. Exercises supervision over all programs assigned to PM ITTS, including
engineering, materiel requirements, testing, procurement, production, product
improvement, product assurance, distribution, materiel standardization, catalog-
ing, configuration management, and other program activiries. Insures that neces-—
sary policy guidaoce and jnstructions are issued to all Army elements providing
functional support, or engaged in the execution of actions and services, placing
requirements on these elements for completing assigoned tasks.

b. Accomplishes executive management reviews of congressional, 0Sp, BQDA, and
AMC budget and programming documents. Through analysis and evaluation of curremt
programs, budgets, state-of-the-art, and with the Project Manager, develops and/or
participates in the development of comprehensive time-phased and timecosted pro-
grams designed to meet mission requirements. Conducts reviews and analyzes all
programs assigned to PM ITTS. Advises the Project Manager of capabilities to
accomplish objectives set forth, indicating areas requiring assistance or revision

by higher headquarters. Directs other AMC, HQDA, and 0SD activities supporting
‘he systems to assure proper balance consistest with requirements aad available

esources.
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4 Job No. 04726
‘ ¢. Plans, directs and controls the submission of technical requirements for
{nstrumentation, targets and threat simulators for the U.S. Army. Manages the .
1ife cycle of assigned items. Applies broad professional electronics engineering
_knowledge and extensive and diversified background in the research, development,
'logistics, procurement, production and field operations to the management and
execution of the program. Procurement responsibilities for Army and other custom—
er instrumentation, targets and threat simulators represents a $200 - $300 milliom
per year program investment. Directs the preparation of comprehensive master
plans and assures that balanced instrumentation, target and threat simulator
programs are implemented. Ensures the conduct of appropriate technical and oper-
ational testing programs, assessments and evaluations to assure that instrumenta-
tion, target and threat simulators are suitable for release to users. Insures
that PM ITTS participates in appropriate Test Integration Working Groups and
serves as the representative oun sources selection boards.

3. Directs, through subordinate supervisory persoannel, the activities of a high-
grade professional staff engaged in the integration management of assigned ino-
strumentation, targets and threat simulators executing BQDA-assigned charter
responsibilicies. Outlines responsibilities, delegates authority, and establishes
standards for subordinate Product Mangers, division chiefs, office chiefs, and any
other designated subordinate personnel. Acts as approving authority om perfor-
mance standards and appraisals for all second line supervisors; reviews apprais-
als and evaluations made by these supervisors of their employees. Establishes PM

‘TTS personnel management and Equal Employment Opportunity (EEO) plans and poli-
ies.

performs other duties as assigned. -

Special Requirements; fﬁ @/ﬂq}

Incumbent must be able to obtain and retain a top secret clearance

Subject to drug testing.



CRITICAL ACQUISITION POSITION AMENDMENT TO PD# N ps T

“This is a Critical Acquisition Position. Unless specifically waived by the appropriate
Army official, the following are statutory requirements (Reference: 10 U.S.C. 1733 -
1737):

- Selectee must be qualified for Acquisition Corps membership at the
time of selection or possess a waiver.

- Selectee must execute, as a condition of appointment, a written

agreement to remain in federal service in this position for at least 3 years. In signing - -

such an agreement, the employee does not forfeit any employment rights, nor does
such an agreement alter any other terms or conditions of employment.”



