_— - - 1. Agency Position No.
POSITION DESCRIPTION (Please Read Instructions on the Back) NLY9805
2. Reason for Submission 3. Senvice 4. Employing Office Location 5. Duty Station 6. OPM Certification No.
@ Redescription New | | i, [X| Fiss |Orlando, FL Orlando, FL
Reestablishment Other 7. Fair Labor Standards Act 8. Financial Statements Required 9. Subject o IA Action
Executive Personnel Employment and
lanation (Show any positions repiaced) X] Exempt [_] N P Financisl Disclosure XI Yes H No
—-4PLACES NL02016001 10. Position Status 11. Positionls: [ 12. Sensitivity 13. Compatitive Level Code
DUE TO REALIGNMENT EFFECTIVE Comouti soponoy [ ] "N [ S 15-AB/15-BA
06/25/95 Exceptad (Specity in Remarks) Managerial 2 Nonerton — & Specia 14. Agency Use
ses@en) [ | sesccr) Nethor  [X]* i
15. Classified/Graded by Official Title of Position Pay Plan | Occupational Code | Grade | inttiais Date
a. US. Office of Per-
sonnel Management
b. Department, Agency
or Establishment
¢. Second Level
Review
d. First Level Review COMPUTER/ELECTRONICS ENGINEER* GS 854/855 15 .@ q /&‘,/ QS
. Recommended by
Supervisor or *INTERDISCIPLINARY
Initiating Office
16. Organizational Title of Position (if difarent from offcial fitie) 17. Name of Employes (¥ vecent, specify)
18. D Agency, or Establish c. Third Subdivision
DEPARTMENT OF THE ARMY (DA) DIR FOR RESEARCH & ENGINEERING MGMT (E)
a. First Subdivision d. Fourth Subdivision
US ARMY MATERIEL COMMAND (AMC)
b. Second Subdivision e. Fitth Subdivision
SIM, TRNG & INST COMMAND (STRICOM)

10. Employee Review—This is an accurate statement of the major duties and !
responsibilities of my position. !
1

Supervisory Certification. [ certfy that this is an accurate statement of knowledge that this information is to be used for statutory purposes relating

- the major duties and responsibilties of this position and its organizational fo appointment and payment of public funds, and that false or misleading
relationships, and that the position is necessary to carry out Government statements may constitute violation of such statutes or their implementing reg-
functions for which |:am responsible. This certification is made with the ulations.

2. Typed Name and Title of Immediate Supervisor ib. Typed Name and Tite of Higher-Level Suparvisor o Manager {optional)
WALTER S. CHAMBERS, DIR, RESEARCH & ENG MGMT |
I

s.:%c:n/ ?mu Signature :Dm
| |

Al A A Mona T2 !

21. Classification/Job Grading Certification. | cortify that this position has been |22, Position Classificati Used in Classifying/Grading Position

ifled/graded as required by Title 5, U.S. Code, in conformance with stan-
dards pubished by the U.S. Office of Personinel Management o, If no published US OPM PCS, GS-854 COMPUTER ENGR, 1/88,
Standards apply directly, consistenty with the most applicable published standards. | GS-855, ELECTRONICS ENGR, 2/71, GRADE

Typed Name and Ttie of Official Taking Action EVALUATION GUIDE FOR NONSUPV PROF ENGR, 6/71.
JAMES M. SKURKA, DEPUTY TO THE COMMANDER Information for Employees. The sindards. and iomaicn oo oo

. N are available in the p i office. Theelassmeationomuposhionmayboreviewed’
Signature Date and corrected by the agency or the U.S. Office of Personnel Management. Infor-
mation on classificationfob grading appeals, and plaints on ption from
\ Y29 /qy FLSA, is available from the personnel office or the U.S. Office of Personnel
23. Position Refiew\, |~ INIALS DATE INTALS | ( DATE INTIALS DATE INITALS DATE INTALS | DATE
a. Employee (optional) |
b. Supervisor :
1
¢. Classifier i {
“* Remarks

i ARMY ACQUISITION EXECUTIVE (AAE) HAS IDENTIFIED THIS POSITION TO BE AN ARMY ACQUISITION
~<URPS (AAC) CRITICAL POSITION. ANY EMPLOYEE PLACED IN THIS POSITION MUST SIGN A MOBILITY
AGREEMENT AND OTHERWISE BE ELIGIBLE FOR AAC MEMBERSHIP.
POSITION IS AT THE FULL PERFORMANCE LEVEL. BUS: 8888

25._Description of Major Duties and Responsibilities (See Attached)

OF 8 (Rev. 1
NSN 7540.00.634-4265 Previous Edition Usable 5008-108 e e Managsment



| NTRODUCTI ON

Position is located in the Directorate for Research and

Engi neeri ng Managenent of Sinmulation, Training and

I nstrunentati on Command (STRICOM), a nmjor subordinate conmand of
US Arny Materiel Command (AMC). The mission of STRICOMis to
provi de centralized nanagenent and direction for research

devel opnent, acquisition and fielding of Army training devices,
sinmul ations and simulators; instrunentation, targets and threat
sinmulation; and Distributed Interactive Sinmulation (D'S). The
Commander centrally directs, coordinates and supports the

mat eri el devel opnent, acquisition and sustai nment activities
through the matri x organi zati on and four Project Managers.
Directorate is responsible for establishing and inpl enenting

engi neering and research policies, processes and procedures;
managi ng and executing the Science and Technol ogy Program
managi ng and establ i shing program and technical performance

basel ines for each project to assure tinely deliveries of
effective training devices, sinulators and instrunmentation
systens at an affordable cost. The research, technol ogy and

engi neering functions cover the totality of technical
responsibility in the simulation, instrunentation and training
areas. Acconplishnment of these responsibilities requires
interface with senior officials in Headquarters, Departnent of
the Arny (HQDA), Training and Doctrine Conmmrand ( TRADOC), the Arny
Mat eri el Conmand, ot her Mjor Subordi nate Conmands (MSCs), Arny
Program Executive O fices (PEGCs), Advanced Research Project
Agency (ARPA), Defense Mddeling and Sinulation Ofice (DVMSO, and
ot her services and agenci es.

This position is central to the technical soundness, integration
and future direction of the Arny sinulation and instrunentation
progranms. |ncunbent serves as the senior scientist to the
Director. Plans, organizes and directs the technical aspects of a
broad range of research and devel opnent efforts related to Arny,
mul ti-service and international goals associated with Arny

nodel ing and sinulation (M&S) and instrunentation initiatives.
The i ncunbent is also responsible to oversee the entire life
cycle software engineering (LCSE) effort at STRICOMto assure
that it is planned, organized and inpl enented.

MAJOR DUTI ES

1. SCIENCE AND TECHNOLOGY PROGRAM DI RECTI ON 25%
Pronotes, plans, nmanages and directs the Science and Technol ogy
(S&T) program for the Command. Devel ops and updates the |ong
range technol ogy program plan for nodeling and sinmulation and

i nstrunmentati on research and makes proposal and budget inputs
into S&T program sponsors. Manages Armnmy and DOD t echnol ogy
prograns tasked to Directorate to include but not limted to,



Technol ogy Base Program Snall Business |Innovati on Research,

| ndependent Research and Devel opnent, | ndependent Research and
Devel opnent, Advanced Concepts and Technology Il, H storically

Bl ack Col | eges and Uni versities Consortium Cooperative Research
and Devel opnment Agreenents, Advance Systens Concepts Ofi ce,

Muni tions Cases, Data Exchange Agreenents and Joint Techni cal
Coordi nati ng G- oup. Miintains surveillance over program goals and
obj ectives and continual ly apprai ses program progress and
acconpl i shnment. Through Division Chiefs directs the technical and
programmatic efforts of mlitary and civilian personnel assigned
to the Directorate. Evaluates the technical quality of
acconpl i shnents, applying scientific and/or engi neering know edge
to analyze technical reports, test results and operational
reports. Coordinates technology initiatives with STRI COM Program
Managers, (PMs), Arny Research Laboratory (ARL), MSCs , ARPA,
DMSO and ot her services. Supports TRADOC under st andi ng of

t echnol ogy advances as potential solutions to battlefield
deficiencies and in the preparation of requirenents. Directs the
preparation of information briefings on Science and Technol ogy
program and ensures di ssem nation of relevant information to

hi gher headquarters. Establishes a training programincl uding
techni cal know edge sharing for all engineering personnel to
assure a highly qualified technical workforce.

2. LIFE CYCLE SOFTWARE ENG NEERI NG 25%
Serves as the focal point within STRICOM for conputer resource
managenent, software devel opnment and |ife cycle support of

simul ations, sinmulators, training systens and instrunentation.
Est abl i shes plans, operating policies, processes, and procedures
to assure effective and successful acconplishnment of life cycle
sof tware engi neering. Coordinates the work of various

organi zational elements to ensure the effort being perfornmed is
consistent with established processes, procedures and policies.
Represents STRI COM at sof tware engi neering neetings and
conferences with representatives of AMC, other DA and DCD

organi zati ons and agencies, and with academ a and i ndustry.

3. RESOURCE MANAGEMENT 25%
Responsi bl e to manage the funds, workload requirenents and
facilities for S&T Program and LCSE. Executes sound nanageri al
principles and practices to assure effective acconplishnment of

m ssion. Participate with the Director for Resources Managenent,
Director for Managenment, Director for Logistics and PMs to define
LCSE fundi ng requirenents from concept fornulation through post
depl oynent support and def ends budget requirenents. Coordi nates
S&T funding with HQDA through the S&T Objective process.

4. ORGANI ZATI ONAL REPRESENTATI ON/ LI Al SON 25%
Mai ntai ns high [ evel contacts with key mlitary, civilian and
industrial officials for planning and coordinating all phases of



research and devel opnent. Devel ops and nmi ntai ns nmanagenent

i nterfaces NAWC- TSD research and devel opnent support base and
with other sources of research and devel opnent (R&D). Brings
together information fromthe Arny centers, other governnment R&D
organi zati ons, industrial devel opnent, and international sources
i n devel opi ng technol ogy investnent strategies. Serves as the
STRI COM Princi ple Menber to the Joint Technical Coordinating

G oup- Trai ni ng Systens and Devi ces.

Performs other duties as assigned.

FACTOR 1: KNOALEDGE REQUI RED BY THE PGCSI TI ON

Know edge of the devel opnent and application of advanced
simul ati on technol ogy and software engi neering to M&S probl ens,
princi pl es and practi ces.

Know edge of R&D within the defense industry with regard to
nodel i ng and sinul ati on systens, threat sinulation and training
devi ce technol ogy, and ot her highly conpl ex weapon systens.

Know edge of software requirenents analysis and design

met hodol ogi es, software netrics, software reuse, software
docunent ati on, object-oriented software methodol ogi es and
systens, validation, verification and accreditation (VV&A)
criteria, and post depl oynent software support (PDSS) criteria.

Know edge of system engi neering, operations research analysis,
conputer software and hardware principles and practices to
support the technical analysis of electronic, conputer-based
mlitary systenms or sinulation, sinulators, training systens and
i nstrunentati on applications.

Know edge of the DI'S protocols (I EEE Standard 1278) and DI S
st andar ds process.

Know edge of the Pl anning, Progranm ng, Budgeting and Execution
Syst em ( PPBES) .

Thor ough under st andi ng and wor ki ng know edge of the application
of Departnent of Defense (DOD 5000 series) and AMC materi el
acqui sition process.

Know edge of DOD M&S policies, including AR 5-11, with the
i nherent requirenents for V&A of weapon system nodels to be
si mul at ed.

Ability to analyze statistical and perfornmance data to perform
mar ket surveys, risk analysis and trade-off studies to support
the DOD i nvest ment deci sion nmaking process.



Ability to effectively communicate orally and in witing in order
to draft, review and of fer comment on various technical papers,
directives, regulations, plans, specifications, standards and

ot her docunentation of a highly technical nature.

Know edge and denonstrated ability to plan for and eval uate the
cost in both manpower and funding to nmake recomendati ons on
vari ous M&S studi es, anal yses and research projects.

FACTOR 2: SUPERVI SORY CONTRCLS

| ncunbent of the position is under the adm nistrative supervision
of the Director for Research and Engi neering Managenent (E). The
enpl oyee, supervisor, STRICOM technical director and the Deputy
to the Commander jointly assess where STRICOM s technol ogy and
programefforts should be concentrated. Assignnents are given in
terms of broad overall program objectives. |ncunbent nust

i ndependently decide on courses of action to further enhance
STRICOM s nodeling, sinmulation and life cycle software efforts.
Wrk is reviewed in terms of STRICOM s strategic placenent and
success in the highly conpetitive nodeling and sinulation

busi ness.

FACTOR 3: GUI DELI NES

Gui del i nes include various DOD, AMC and DA directives and
policies regarding the acquisition of sinulation systens,

sof tware docunentati on and research and devel opnent policies.
Quidelines rarely address to specific situations and incunbent is
relied upon to interpret and apply avail abl e guidelines for use
by ot hers.

FACTOR 4: COWPLEXI TY

| ncunbent nust integrate a nunber of related and unrel ated state
of the art technol ogies, theories, information and systens into a
cohesive, affordable and practical solution to MS issues.

Thr oughout the course of daily activities, the incunbent nust be
capabl e of exhibiting the tact, diplomcy and flexibility to cope
with inevitable crises. Incunbent nust be resourceful in the
devel opnent of novel approaches to resolve a variety of technica
probl ens and i ssues.

FACTOR 5: SCOPE AND EFFECT

The incunbent must provide the broad and deep technical expertise
necessary for executing STRI COM goal s and objectives. Integration
of cost, time, technol ogy and human resources is required to
orchestrate the STRICOMrole in DOD M&S advancenent. The

i ncunbent mai ntains detail ed know edge of rapidly evol ving
technologies within the information technol ogy and M&S domai ns.
The ability to identify emerging trends in these domains has a
direct bearing on the successful execution of the STRI COMV

m ssi on.



FACTOR 6. PERSONAL CONTACTS

Frequent personal contacts and interface are nmaintained with
senior scientists and engi neers throughout DOD, other

agenci es/offices, private industry, and Congressional staffs.
Contacts take place in neetings and conferences as well as in
unpl anned visits. Serves as representative and technical point of
contact for M&S activities within STRICOM the incunbent nust
possess the necessary human interaction skills to interface in
the appropriate manner with a variety of custoners, both superior
and subordi nat e.

FACTOR 7. PURPOSE OF CONTACTS

The contacts and interfaces are nmade on the basis of the

i ncunbent' s recogni zed skill and expertise in a broad range of
techni cal, planning, and nmanagerial issues. Contacts are to
resol ve controversial issues, defend technical objectives,

obj ectives, negotiate positions, support higher authority
objectives in mission attai nment, influence and persuade ot hers
regardi ng technical objectives and policies of inportance to
STRICOM These contacts will frequently take the form of neetings
with peers for the purpose of judging the proper course of action
in a conplex technical area.

FACTOR 8. PHYSI CAL DEMANDS
The work is primarily sedentary. Frequent travel is required (@
50% of the tine).

FACTOR 9. WORK ENVI RONVENT
Wrk is performed in a typical office setting.



